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ABSTRACT
This study aims to provide information on how to improve the performance and competitiveness of STIE in Indonesia. The variables in this study consisted
of two exogenous variables, namely leadership and the external environment. Three endogenous variables, i.e., organizational learning, performance
and competitive. The method in this study uses structural equation model (SEM) and the data processed by using Amos during the research period of
five months, from May 2017 to October 2017. The population in this study are Institute of Economic Science in Java, amounting to 142 are institute
of economic science in coordination of private universities (Kopertis) region III to region VII by reason of the island of Java is a barometer of higher
education in Indonesia. The research result shows that the leadership has significant effect on the competitiveness of Institute of Economic Science, the
external environment has a significant effect on the competitiveness of Institute of Economic Science, leadership has a significant effect on performance
through organizational learning, the external environment has a significant effect on performance through organizational learning, leadership has a
significant effect on competitiveness through performance, and the external environment has a significant effect on competitiveness through performance.
Keywords: Leadership, External Environment, Organizational Learning, Performance and Competitiveness
JEL Classifications: D83, L2

1. INTRODUCTION
Performance and competitiveness of the Institute of Economic
Science in Indonesia is still relatively low, there are many Institute
of Economic Science in Indonesia sanctioned form of guidance,
should not accept new students, freezing permits, even getting
sanction of revocation of a license and was forced to shut down
(forlap.dikti.go.id).
The low performance can be seen from the ranking results
Universities in Indonesia, the results issued by the Higher
Education rankings 2017 there is only one College of Economics
in Indonesia that fall within the TOP 100 best colleges Higher
Education version as follows in Table 1.
When viewed from the accreditation of higher education
institutions (AIPT) at the Institute of Economic Science in
36

Indonesia are carried out by accreditation of Higher Education
(BAN-PT) in 2017 showed that the performance of the Institute
of Economic Science in Indonesia is still low (Table 2).
In terms of the competitiveness of the Institute of Economic
Science in Indonesia is still low when compared with universities
and institutes. The indicator can be seen on the graduates toget
the first job of more than 3 months, while a graduate of the
University and the Institute of the majority get the job less than
three months.
Based on the decision the minister of higher education No. 429a/M/
Kp/VIII/2015 on classification and Ratings Universities in
Indonesia preparing four measurements of the performance of
universities in implementing the three roles of the university
(Tri Dharma) is the quality and quantity of lecturers, quality
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of management, quality of student activities and the quality of
research activities and social community service.
The increased performance of the organization also requires a
leadership. According to Nurwanti (2013) stated that the role
of the leader is a variable that gives the greatest influence on
performance. As well as Siagian (1999. p. 47) stated that leadership
as an activity to influence the behavior of people to work together
toward a specific goal they want together. According to Roscahyo
(2013), states that there is an influence of leadership style which
consists of autocratic, democratic and free rein together on
employee performance. Timothy et al., (2011) stated that the
research results showed that transactional leadership style has
positive and significant impact on performance.
Organizational performance is also affected by organizational
learning in the management of the College of Economics in
Indonesia purposed to enhance the skills and knowledge to
improve the competence resources. Organizational learning
carried out continuously to adapt to the external environment
of Institute of Economic Science in Indonesia which always
changing in order to achieve optimal performance. Nurwanti
research (2013) shows that there is influence of leadership
roles, organizational learning and organizational competencies
towards performance. Absah (2007) stated that learning
organizations has significant influence. While by Heizer and
Render (Kuncoro, 2006) stated the external environment is an
environment that is outside the organization which need to be
analyzed to determine the opportunities and threats that will
be faced by an organization, the external enviroment measured
in five indicators, namely: Government regulation, the market
situation, science and technology, environment and social
culture industry.
The results about a leadership influence on competitiveness by
Catalina (2009); Kuncoro (2006); Gakure et al. (2014) stated
that the leadership effect on competitiveness. This is in line
with the results of the Al-Zoubi (2012); Khan and Anjum (2013)
which stated that the leadership effect on competitive advantage.
However, it is different from the research results of Ling and Jaw
(2011) which stated that the leadership does not have influence
to competitiveness.
Table 1: Rangking top 100 universities Indonesia
Name PT
Universitas Gajah Mada
Institut tehnologi bandung
Institut pertanian bogor
Universitas Indonesia
Institut tehnologi surabaya
STIE malangkucecwara

Rank
1
2
3
4
5
58

Source: The minister of higher education (Kemenristek), 2017

The results of research on the influence of the external environment
on competitiveness by Kraja and Osmani (2013) stated that the
external environment has a positive influence on competative
advantage. However, these studies do not concur with Ingga’s
research (2009), that there is no significant influence of the external
environment on competitive advantage.
The research result about leadership effects on performance by
Hurduzeu (2015); Nurwanti (2013); Hilmi (2013); Cahyono
(2012); Trang (2013); Inaray et al. (2016) stated that there
is a leadership influence on performance. In contrast to the
results of research Yuliana (2010); Brahmasari and Suprayetno
(2008); Timothy et al. (2011); Tongo-Tongo (2014) stated that
the leadership does not have a substantial and direct effect on
performance.
The research results on the influence of the external environment
on performance. According to Wulandari (2009), the external and
internal environment affect on performance, but it is not in line
with the Koech and Namusonge research (2012), which stated
that there is no significant influence of the external environment
on organizational performance.
The results of the research on the influence of leadership on
performance by Babatunde (2015); Hilmi (2013); Cahyono
(2012); Trang (2013); Inaray et al. (2011), leadership take effect
and influence on the performance, but not in line with the results
of Yuliana’s research (2010); Brahmasari and Suprayetno (2008);
Timothy et al. (2011) stated that the leadership has no significant
effect on performance.
The results of research on the influence of the external environment
on competitiveness by Kraja and Osmani (2013) showed that
the external and internal environment has an influence on
competitiveness. In contrast to the results of research Ingga
(2009), which showed that there is significant influence between
the external environment and competitiveness.

2. LITERATURE REVIEW
2.1. Leadership

Leadership is a person’s ability to influence a group in canoes to
reach the goal. The shape of the impact that can be done formally
as a managerial level in a particular organization. Because
management positions consisting of levels which usually describes
the authority, an individual could assume a leadership role as a result
of the position held in the organization (Robbins and Coulter, 2012).
According to Robbins and Coulter (2012) stated there are three
styles of leadership; autocratic leadership style, laissez-faire
leadership style (full free), and democratic leadership style.

Table 2: Accreditation of higher education Institutions (AIPT) college of economics in Indonesia
Higher education
The college of
economics (STIE)

Accreditation AIPT A
1

Accreditation AIPT B
10

Accreditation AIPT C
68

No accredited AIPT
265

Amount
344

Source: Data processed higher education accreditation (BAN‑PT) 2017
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Leadership in this study is a democratic leadership style,
democratic leadership style is oriented to humans, and provide
efficient guidance to his followers. There is coordination of the
work of his staff, with an emphasis on internal responsibility and
the good responsibility (Kartono, 2013. p. 86). This leadership
strength lies in its unity which is the strength in running
the organization. Democratic leadership highly appreciated
the potential of every individual involved may want to listen
to the advice and suggestions to subordinates, who are willing
to admit recognize the special expertise with the field in each
of these aspects is able to provide the capacity of each member
of a very effective way possible at the moment and the right
conditions. In other words, according (Kartono, 2013. p. 86)
stated that the democratic leadership is a leadership group of
developers that can be said to be effective with the following
indications:
1. Delegation of authority.
2. Awareness and responsibility for the duties and obligations
of each.
3. Giving priority to the welfare and smoothness of all aspects
of the organization.
4. Teamwork.

2.2. External Environment

An organization is always influenced by the environment around
him. The changes to the organization should have to analyze the
factors that influence the occurrence of a change. Changes in the
organization can be influenced from external and internal factors.
As a discourse and disclosed by Drucker (1993), the presence of a
source of organizational change is able to come out of the condition
and situation of the external and internal that are not expected to be
able to anticipate, innovation based on the needs of the process, the
emergence or the emergence of irregularities, changes in market
structure or the structure of the industry, demographics, changes
in perception, atmosphere and meaning and also new knowledge.
All of them lead to the existence of a demand or request to an
organization that is always trying to hold development in various
ways for the betterment of the organization.
External factors are the business environment surrounding the
operating company of her emerging opportunities and threats
business. The size of these opportunities depends on the competitive
advantages possessed by an industry. If the competitiveness
compete owned a industry stronger than the competitors which
means that the opportunity to seize the opportunities will be
greater. However, if the competitive advantage held low, of the
opportunity to seize the opportunities will be smaller, will face
even greater threats (Ingga, 2009).
The internal environment consists of a structure, culture, resources
(Wheelen and Hunger, 2002. p. 9). The internal environment consists
of a structure, culture, and resources. Internal environment should be
analyzed to determine the strength and weaknesses in the company.
The structure is the way of organizations to manage the organizational
resources with regard to communication, authority, and work flows.
While Heizer and Render in Kuncoro (2006) states the factors that
influence the external environment, namely:
38

1.
2.
3.
4.
5.

Government regulations
The market situation.
Science and technology.
Industrial environments.
Social-cultural.

2.3. Performance

The performance is a reflection that appears on the achievement
of the company’s success that can be used as the achievements of
the various activities or activities undertaken (Venkatraman and
Ramanujam, 1986). Then the performance according to Waterhaouse
and Svendsen (1998) is defined as an actions or activities that can be
measured. Then the performance is a reflection of the achievements
of the both the quantity and quality of the work produced by
individuals, groups and organizations and can be measured. The
same opinion was also expressed by Wells and Spinks (1996) stated
that the performance shows the results of behavior that’s valuable
to the criteria or quality standards. With reference to the opinion of
Rue and Byard (1997) and Anthony and Govindarajan (2001), in this
study the performance is defined as the end result or achievements
of the College of Economics for a specific period.
Based on the decision the minister of higher education No. 429a/M/
Kp/VIII/2015 on classification and Ratings Universities in
Indonesia in 2015 and the Circular Letter Coordinator Kopertis
VI No. 429/K6/KL/2015 prepare four measurements of the
performance of universities in implementing Tri Darma namely
the quality and quantity of lecturers, quality of management,
quality of student activities and the quality of research activities
and community service. As for each of the following indicators:
1. The quality and quantity of lecturers.
2. Quality management.
3. The quality of student activities.
4. Total achievements (gold, silver, bronze) achievements in
national and international competitions.
5. The quality of research activities and social community
service.

2.4. Organizational Learning

Argyris (1976) stated that organizational learning is a process to
detect and fix errors that exist. Learning organization based think
Taylor is the opportunity given to the employee or employees so
that the organization becomes more efficient (Luthans, 1998).
Organizational learning means the process of improvement
actions through knowledge and a better understanding (Fiol and
Lyles, 1985), Next, Garvin (2002) provided an understanding of
organizational learning as an organizational skill or expertise to
create, acquire, interpret, transferring, and sharing knowledge,
which is aimed at modifying its behavior to describe the knowledge
and new insights.
Organizational Learning is a membership organization to create,
acquire, interpret. transfer and sharing of knowledge. Aims to
modify his behavior in order to illustrate the Barudan insight
knowledge (Garvin, 2002). The views expressed by Taylor
organizational learning is every opportunity given to an employee
or employees so that the organization becomes more efficient
(Luthans, 1998).

International Review of Management and Marketing | Vol 8 • Issue 4 • 2018

Budiyono, et al.: The Influence of Leadership and External Environment on Performance through Learning Organization, and the Influence towards Competitiveness
through Performance of Institute of Economic Science in Java

Marquardt (2002. p. 30) the dimensions of organizational learning
is measured by using 6 indications are: Systems thinking,
mentality, professional skills, teamwork, expertise sharing vision,
and dialogue.

2.5. Competitiveness

Porter (1995. p. 5) says: “Competition is at the core of the success
or failure of firms.” That competition is the core of the success or
failure of the company. There are two sides posed by competition
namely the success to encourage companies to be more dynamic
and compete in providing products and provide the best service
for the market, so the competition is considered as an opportunity
to motivate. On the other hand the failure would weaken the
companies whihc is static, fear of competition and are not able
to produce products that have a good quality, so the competition
is a threat for his company. According Muhardi (2007. p. 39)
competitiveness of the operation is the function-oriented operation
not only into the internal,but also out (external) that respond to
their business market proactively.
Higher education accreditation (BAN PT) measures indication
in the accreditation field assessment study programs based
description of learning achievement of graduates Indonesia
National Qualification Framework (KKNI) which refers to
Permenristek Higher Education No. 44 of 2015 Articles 5 and 6
as follows: Attitudes, knowledge, skills (specific skills and general
skills)and work experience.

3. CONCEPTUAL FRAMEWORK
Conceptual framework is intended to provide guidance deductive
reasoning, this process starts from the problem identification
research of empirical research shows the gap between research
that is inconsistent about the results of the research, giving rise to a
gap of research or contradictory results (Figure 1). In addition, pay
attention to the phenomena associated with the low performance
of Institute of Economic Science in Indonesia and the low
competitiveness of the Institute of Economic Science in Indonesia.
Studies on low performance and competitiveness of the Institute
of Economic Science in Indonesia has not been done by previous
researchers that focus specifically on the variables that can improve
the performance and competitiveness of Institute of Economic
Science in Indonesia. From the findings of a phenomenon in low
performance and competitiveness of the the Institute of Economic
Science, the researchers tried to follow up with the research
Figure 1: Conceptual framework

associated with variables that can improve performance and
competitiveness. Then compiled theoretical overview related to
the variables that can improve performance and competitiveness.
From empirical and theoretical studies reviewed by the researchers,
the concept of this study consisted of 5 variables: 2 exogenous =
external environmental leadership and 3 an endogenous variable
that organizational learning, performance and competitiveness.

4. RESEARCH METHODS
The method in this study using SEM and the data processed using
Amos, during the research period of 5 months, the month of May
2017 to October 2017. The population in this study is the Institute
of Economic Science in Java, amounting to 142 STIE.

5. RESULTS AND DISCUSSION
5.1. SEM Analysis Results

5.1.1. Confirmatory factor analysis of leadership (X1)
Based on a Table 3 can be explained that the leadership construct
can be considered valid based on the loading factor that has been
qualified with is P < 0.05 and critical ratio (CR) above 2.58.
The data in the Table 3 indicate that there are four indicators of
leadership declared valid and capable of forming a leadership
construct because it has met the CR value and its probability.
5.1.2. Confirmatory factor analysis external environment (X2)
Based on Table 4, it can be explained that the construct of external
environment can be declared invalid based on the loading factor
that has been qualified with is P < 0.05 and CR above 2.58. The
data in Table 4 indicates that there are four indicators of external
environment which are declared to be valid and capable of forming
an external environment because it has met the CR value and
probability.
5.1.3. Confirmatory factor analysis organizational learning (Y1)
Based on the Table 5, it can be explained that the organizational
learning construct can be declared invalid based on the loading
factor that has been qualified with is P < 0.05 and CR above 2.58.
The data in Table 5 indicate that there are four indicators of the
organizational learning which declared to be valid able to form
organizational learning construct because it has met the CR value
and its probability.
5.1.4. Confirmatory factor analysis performance (Y2)
Based on the Table 6, it can be explained that the construct of
organizational learning can be declared valid based on the loading
factor that has been qualified with the P < 0.05 and CR above 2.58.
The data in the Table 6 indicates that there are four indicators of
organizational learning whcih are declared valid and capable of
forming a construct of performance because it has met the CR
value and its probability.
5.1.5. Confirmatory factor analysis competitiveness (Y3)
Based on the Table 7, it can be explained that the competitiveness
construct can be declared valid based on loading factor value
that has been qualified with the P < 0.05 and CR above 2.58.
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The data in Table 7 indicates that there are four indicators of
competitiveness which are declared valid and capable of forming
a competitiveness construct because it has met the CR value and
its probability.

5.2. SEM Assumptions Test Results

5.2.1. Outlier test
Detection of multivariate outlier performed by Mahalanobis
distance at the level of P < 5%. The results of this study on the
level of p1 for observation number 12 is obtained value of 0.023
which is smaller than the tolerance value of 0.05 it can be said
that it does not happen outlier.
5.2.2. Normality test
The results showed that the value of c.r.multivariate in the table
of −0.520 is between −2.58 and 2.58, it means that the normality

assumption has been met, and the research data used to estimate
the model worthy of study.
5.2.3. Multicolinerity test and singularity
The rresult of the condition number = 44.275, this value is more than
zero so that it can be concluded that there is no multicollinearity
problems and singularity on the analyzed data, means that the data
in this study can be used in subsequent estimates.

5.3. Conformance Test Results Model

The result of goodness of fit indices test on the model of structural
equation shows that the data is fit because it has not met the
required criteria. Chi Square Test Results of 239,956 < χ2(5%;213) =
248,048 means the aggregate model is acceptable. Demon also
with RMSEA of 0.035 < 0.08, GFI value of 0.921 > 0.90, AGFI
value of 0.917 > 0.90 so that in general the results can be accepted

Table 3: The value of loading factor coefficient for leadership constructs
Variables
Leadership (X1)

Indicator
X1_1
X1_2
X1_3
X1_4

Loading factor
0.361
0.330
0.437
0.424

SE
0.063
0.065
0.066
0.07

CR
5.780
5.043
6.657
6.016

P
***
***
***
***

Information
Valid
Valid
Valid
Valid

Description ***P<1%. CR: Critical ratio

Table 4: The value of loading coefficient factor for external environment constructs
Variables
External environment (X2)

Indicator
X2_1
X2_2
X2_3
X2_4
X2_5

Loading factor
0.482
0.548
0.477
0.447
0.483

SE
0.054
0.066
0.066
0.065
0.058

CR
8.886
8.370
7.276
6.871
8.301

P
***
***
***
***
***

Information
Valid
Valid
Valid
Valid
Valid

Description ***P<1%. CR: Critical ratio

Table 5: The value of loading factor coefficient for organizational learning construct
Variables
Learning organizations (Y1)

Indicator
Y1_1
Y1_2
Y1_3
Y1_4
Y1_5
Y1_6

Loading factor
0.68
0.572
0.525
0.555
0.633
0.573

SE
0.08
0.077
0.074
0.073
0.072
0.061

CR
8.51
7.422
7,11
7.579
8.85
9.406

P
***
***
***
***
***
***

Information
Valid
Valid
Valid
Valid
Valid
Valid

Description ***P<1%. CR: Critical ratio

Table 6: The value of loading factor coefficient for performance construct
Variables
Performance (Y2)

Indicator
Y2_1
Y2_2
Y2_3
Y2_4

Loading factor
0.345
0.510
0.646
0.451

SE
0.082
0.080
0.090
0.066

CR
4.224
6.346
7.147
6.837

P
***
***
***
***

Information
Valid
Valid
Valid
Valid

Description ***P<1%. CR: Critical ratio

Table 7: The value of loading factor coefficient for competitiveness construct
Variables
Competitiveness (Y3)

Indicator
Y3_1
Y3_2
Y3_3
Y3_4

Loading Factor
0.435
0.736
0.605
0.429

SE
0.066
0.107
0.103
0.060

CR
6.554
6.878
5.877
7.180

P
***
***
***
***

Description ***P<0.01 (1%). CR: Critical ratio
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with the marginal/good so it remains eligible. This means that the
data in accordance with the model.

6. DISCUSSION
6.1. Leadership (X1)

The average value of the leadership variable 4.47 which indicates
a very high score. Thus it can be interpreted that the average of
the leadership on the entire Java higher education of Economics
College (STIE) have high category. The other interpretations
indicate that the leadership is going well.
From the leadership variable (X1) it get the value of the highest
order to the lowest value of the order value as follows, namely, the
highest score by an average of 4:52 i.e., indicator Welfare Prioritize
And Smoothness whole aspect within Such Organizations (X1.3),
second namely indicators of the Delegation of Authority (X1.1) with
a value of 4.50, the third is the indicator of Teamwork (X1.4) with
a value of 4.48, and the lowest value in the Awareness indicator
and Responsibility for the Duties and Obligations of each (X1.2)
with a value of 4.37.

6.2. External Environment (X2)

Respondents have a tendency to answer the questionnaire in
category score of 4–5. On the external environment variables
obtained an average of 4.37 which are in very high category. The
average value per indicators have varying values, namely X2.1 has
an average value of 4.42 which is on the very high category. X2.2
indicator has an average value of 4.35 which is on the very high
category. X2.3 indicator has an average value of 4.30 which is on
the very high category. X2.4 indicator has an average value of 4.30
which is on the very high category and indicator X2.5 has an average
value of 4.45 which is on the very high category.
From the external environment variables (X2) on to the value
of the highest order to the lowest value of the order value as
follows, namely, the highest score by an average of 4.45 which is
on Socio-Cultural indicators (X2.5); The second is an indicator of
Government Regulation (X2.1) with a value of 4.42; The third is
on the market situation indicator (X2.2) with a value of 4.35; and
the lowest value contained in the two indicators of science and
technology (X2.3) and Environmental indicators Industrial (X2.4)
with a value of 4.30.

6.3. Learning Organizations (Y1)

From the Organizational Learning variable (Y1) at can value from
the highest to lowest score with a sequence of values as follows,
namely, the highest score by an average of 4.29 is the indicator
dialogue (Y1.6); The second is an indicator of thinking systems
(Y1.1) with a value of 4.27, the third is on the shared vision indicator
(Y1.5) with a value of 4.17; namely the fourth profession expertise
indicator (Y1.3) with a value of 4.15; The fifth is the mentality
indicator (Y1.2) with a value of 4.14 and the lowest value in the
indicator teamwork (Y1.4) with a value of 4.09.

6.4. Organizational Performance (Y2)

From the organizational performance variable (Y2) it can the
value of the order from highest to lowest score with a sequence

of values as follows, namely, the highest score by an average of
3.16 which is the indicator of management quality (Y2.2); The
second are indicators of quality and quantity lecturer (Y2.1) with a
value of 3.05; The third is the student activities quality indicators
(Y1.3) with a value of 2.30; and the lowest rate at which activity
quality indicators research and community Service (Y2.4) with a
value of 2.18.

6.5. Competitiveness (Y3)

From the higher education competitiveness variable (Y3) it can
value which ordered from the highest to lowest score with a
sequence of values as follows, namely, the highest score by an
average of 4.41 that is the attitude indicator is correct and civilized
behavior (moral and ethical high) (Y3.1); The second is an indicator
of practical experience working student (Y3.4) with a value of 3.25;
The third is the indicator of knowledge is mastery of concepts,
theories, methods, and/or philosophy of different disciplines
(average GPA) (Y3.2) with a value of 3.18; and the lowest score
on that indicator general skills and specific skills (graduates have
a companion certificate diploma) (Y3.3) with a value of 3.16.

6.6. The Result of the Hypothesis 1. Leadership Effect
on Competitiveness

Leadership significant positive effect on the competitiveness
accepted, means that there are positive significant between the
leadership on competitiveness. The influence of the leadership
on the competitiveness of the direct coefficient of 0.361 with CR
2.537 (Table 5:16). The result of analysis P = 0.011 < 0.05, hence
expressed significant positive effect. This means that leadership
improvement (X1) significantly affects the improvement of
competitiveness (Y3), thus the better the leadership, the better
the competitiveness.

6.7. The Result of the Research Hypothesis 2. The
External Environment Shows Significant Positive
Effect on Competitiveness

Influence the external environment affects the competitiveness
with direct coefficient of 0.339 with a CR of 2.943 > 1.96 with
P = 0.003 < 0.05. These results provide information that the
influence of external environmental variables on competitiveness
accepted, means the better external environment the better the
competitiveness.

6.8. The Result of the Hypothesis 3. Leadership
Influence Performance through Organizational
Learning

The results of the analysis of leadership on organizational
learning in Table 5:16 is equal to 0.051 and value of CR of
3.400 > 1.96 with a P = 0.029 < 0.05, organizational learning on
performance with the coefficient value of 0.188 with the CR of
2.162 > 1.96 with a P = 0.031 < 0.05, and the leadership of the
performance with a coefficient of 0.051 with a CR of 3.400–0.029
P < 0.05), X1 against significant Y1, Y1–Y2 significant.
When viewed against the direct influence X1 towards Y2 =
coefficient value 0.636 and CR value 3.439 > 1.96 (0.05
significance), and X1 towards Y1 through Y2 equal (X1 -> Y1) * (Y1–
Y2) = 0.1191. The research proves that the indirect effect is greater
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when compared to the direct effects of organizational learning
and could mediate the effect of leadership on the performance,
the better the leader improves the organizational learning then it
can improve the performance.

6.9. Result of Hypothesis 4. The External Environment
Shows Significant Positive Effect on Organizational
Performance through Learning

Based on the data processing is known that the coefficient on the
external environment to the organizational learning in Table 5:16
was 0.005 and the CR of 3.333 > 1.96, P = 0.026 < 0.05, the
coefficient of organizational learning on performance of 0.188
and CR of 2.162 > 1.96, P = 0.031 <0.05, the coefficient of the
external environment on the performance of the 0.005 and the CR
sebesaar 3.333 <1.96–P = 0.026.
If compared between the direct influence of X2–Y2 = coefficient
value 0.005 and CR 3.333 > 1.96 with a P = 0.026 < 0.05, while
the external environment on performance through organizational
learning is equal to (X2–Y1) (Y1–Y2) = 0.108 means that the
indirect effect is greater than the direct effect. and organizational
learning may mediate the effect of the external environment on
the performance, the better the external environment improves
organizational learning, it can improve the performance. The
results are consistent with the Munizu’s research (2010), which
states that external factors have significant and positive impact
on the performance as well as research conducted by Invalid
(2007) where the results showed that organizational learning has
a significant effect on performance.

6.10. Result of Hypothesis 5. Leadership has a Positive
Effect on Competitiveness through Performance

Based on the data processing is known that the coefficient of
influence between the leadership of 0.361 with the CR of 2.537>
1.96 with a P = 0.011 < 0.05; the influence coefficient value
between performance on the competitiveness of 0.538 with a CR
of 2.045 > 1.96 with a P = 0.041 < 0.05; the coefficient of influence
of leadership on the competitiveness of 0.361 with a CR of 2.537
> 1.96 with a P = 0.011 < 0.05.
If it is compared between the direct influence of leadership on
the competitiveness of the value of the coefficient 0.361 and CR
value 2.537 > 1.96 with P = 0.011 < 0.05, while the X1–Y2 through
Y3 through equal to (X1–Y2) * (Y2–Y3) = 0.027 means that the
indirect effect is smaller than the direct effect. Performance may
mediate the effect of leadership on competitiveness, but a direct
influence on the competitiveness of leadership is greater than
through performance.

6.11. The External Environment has a Positive Effect
on Competitiveness through Performance

Based on the data processing is well known that the external
environment on the performance coefficient of 0.005 with a CR
of 3.333 > 1.96 with a P = 0.026 < 0.05; the coeficient value of the
performance towards the competitiveness of 0.538 with a CR of
2.045 > 1.96 with P = 0.041 < 0.05; the coefficient of the external
environment on the competitiveness is 0.339 by the CR of 2.943
> 1.96 with a P = 0.03 < 0.05.
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If it compared between the direct influence of X 2 –Y 3 =
coefficient value and the value of the CR 0.339 2.943> 1.96 (0.05
significance), while X2–Y2 through Y3 equal to (X2–Y2) * (Y2Y3) = 0.0269 means that the indirect effect is smaller than the
direct effect. Performance may mediate the effect of the external
environment on the competitiveness, but the direct influence of
the external environment on the competitiveness is greater than
through performance.

7. RESEARCH FINDINGS
Empirically, this research could prove that the influence of
leadership on organizational performance through learning has
a significant effect on the Institute of Economic Science in Java.
The mediation test results of the direct influence of leadership
on performance with significant results and indirect influence of
leadership on performance through organizational learning is also
significant then organizational learning acts as a partial mediation
variable (Solimun, 2017. p. 90, 91).
Empirically, this research could prove that the influence of the
external environment on the performance through organizational
learning have a significant effect on the Institute of Economic
Science in Java. The test results mediating direct influence on
the performance of the external environment with significant
results and the indirect influence of the external environment on
performance through organizational learning learning organization
is also significant that acts as a partial mediating variables
(Solimun, 2011. p. 90, 91).
Empirically, this study produced findings that performance
mediates the influence of the leadership on competitiveness. The
mediation test results show the direct influence of the leadership
on competitiveness with the significant results and the indirect
effect of leadership on competitiveness through performance is
also significant so that the performance variable serves as a partial
mediating variables (Solimun, 2011. p. 90, 91).
Empirically, this study produced findings that the performance
mediate the influenceof the external environmental on
competitiveness through performance. The mediation test results
show the direct influence of the external environment on the
competitiveness with significant results and the indirect influence
of the external environment on the competitiveness through
performance is also significant, then the variable performance
serves as a partial mediating variables (Solimun, 2011. p. 90, 91).

8. NOVELTY OF THE RESEARCH
The analysis results of SEM showed that the leadership has a
positive significant effect on performance through organizational
learning is a novelty because it has not been reviewed by previous
researchers with the object of the research.
The analysis results of the SEM) showed that the external
environment has a positive significant effect on performance
through organizational learning is a novelty because it has not
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been reviewed by previous researchers with Institute of Economic
Science as the research object.
The analysis results of the SEM showed that the leadership
has a positive significant effect on the competitiveness through
performance is a novelty because it has not been studied by
previous researchers.
The analysis results of the SEM showed that the external
environment has a positive significant effect on competitiveness
through performance is a novelty because it has not been studied
by previous researchers with the Institute of Economic Science
as the research object.

9. CONCLUSION
Leadership has an effect on the competitiveness of the Economics
College (STIE) in Java means the better leadership in Institute
of Economic Science the level of competitiveness in Institute of
Economic Science will be higher. The external environment has an
effect on the competitiveness of Economics College (STIE) in Java
is accepted means the better attention to the External Environment
then the higher the competitiveness in the Institute of Economic
Science. Leadership influences the performance of the Institute
of Economic Science through organizational learning. This
means that the better leadership, the better of the organizational
learning and the better organizational learning, means the better
performance of the Institute of Economic Science.
The external environment affects the performance of the STIE
through organizational learning. It means the better the external
environment, the better learning and the better organizational
learning will have an effect on the improvement of Performance in
Institute of Economic Science. Leadership affects competitiveness
through Institute of Economic Science performance. This means
that the better leadership will be able to improve performance, as
well as performance improvement will improve competitiveness
in the Institute of Economic Science. The external environment
affects competitiveness through the Institute of Economic Science
performance. This means that the better the external environment
will be able to improve performance, as well as the better
performance will affect the increased of the competitiveness in
the Institute of Economic Science.
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